
Equity Plan 2026

Training and Resource
Development
Strengthen Equity training and resource 
development processes internally within the 
organization and in external, community-facing 
opportunities.

Equity Centered – Employee
Engagement and Belonging
Facilitate and support Equity Champions and 
Culture Committee to review and implement 
strategy on recognition of significant 
events/celebrations.

Facilitate the launch of organizational Employee 
Resource Groups/Affinity groups.

Complete a multi-year Accessibility Plan.

Collaboration and
Community Engagement
Ongoing commitment towards participating and 
collaborating in various region-wide community 
tables, influencing system change and 
accountability.

Equity and Trauma
Violence Informed Practice
Implementation
Facilitate a phased learning and 
implementation plan of Trauma Violence 
Informed Practice and principles across the 
organization alongside Camino leadership and 
department Equity Champions.


